Brunts Career Curriculum intent

Vision

Highly strategic and embedded Equitable, Diverse and Inclusive Careers programme for Years 7 to 13, with a clear focus on delivering bespoke, clear and targeted careers
advice for the jobs of today and in the future. Raising Aspirations is at the heart, from Year 7 to Year 13, students will be focused upon the right career path for them. Careers
at Brunts will Inspire students to Aspire; to dream big, work hard, be resilient, be inclusive, show ambition and endeavour, and above all else demonstrate integrity and
confidence in their own abilities and judgement.

Intent:

Access to careers learning from Year 7 onwards - learning that is linked through their curriculum provision and also explicitly delivered sessions
Engagement with many different employers throughout Year 7 to Year 13 in a variety of formats such as assemblies, visits, talks, project work,
careers events and work experience.

e Unbiased careers advice and support from a careers advisor

e Raising aspirations through visits, alumni and careers information.

e Working with families and the community to help students prepare for their future life goals.

|m p|ementation: . Pupils. will have qccess to a careers curriculu.m from Year 7 onward and this will be routinely monitored and evaluated to ensure it is fit for purpose

e Experiences of different workplaces and environments

e  Meaningful encounters with the world of work , HE and FE providers

e  Careers fairs ,mock interviews and CV writing workshops

e Use of unifrog to track activities and events, research post 16 and post 18 options.

e Careerinterviews in Year 9,11,13

e Embedding the world of work within the curriculum

ImpaCt: e Pupils will have a successful transition on from Year 11 into Post 16 and beyond school

Pupils will have had experience of a wide range of opportunities, interests, and options so they are best placed to make informed decisions about
their future choices

e Pupils will develop the skills needed for them to be employable, whether that is voluntarily or paid
Pupils will know the value of having work and commitments in their lives

e Pupils will know that they have a valued and important part to play in the world in which they live and they can and are motivated to contribute to
society in a way which best suits their interests and skills

e Pupils will have a record of their career learning journey to take with them at post 16 or 18.

e No pupils will be registered NEET post 16 or 18 and will be in sustained destinations.

e The raising of aspirations and expectations amongst students and their families regarding employment.

e A whole school approach ensures that careers is considered an important aspect throughout life at Brunts for pupils in preparation for adulthood




Career Overview mapped to Gatsby Benchmarks.

GATSBY
BENCHMARK

Encounters With
Employers and
Employees

6 Experiences of
Workplaces

DEFINITION CATEGORY

Every pupil has multiple opportunities to learn from employers about work, employment and
the skills that are valued in the workplace. This is though range of enrichment activities
including visiting speakers, mentoring, Unifrog and enterprise schemes.

Every pupil should have first-hand experience of the workplace through work visits, work
shadowing and/or work experience to help their exploration of career opportunities, and
expand their networks. In year 10 and 12.

Work Shadowing

Volunteering and

Citizenship




The Career Development Framework

Grow throughout life

The CDI’s Career Development Framework describes the six career development skills

that people need to have positive careers.

Explore possibilities
These six skills are the learning areas that career development programmes and interventions

should focus on. When you are supporting someone with their career you should ask yourself, how

can | help them to grow throughout life, explore possibilities, manage career, create opportunities, anage career

balance life and work and see the big picture. Each career development activity might develop a

different skill, but ultimately individuals need to engage with all of these learning areas.
Create opportunities

https://www.thecdi.net/write/Framework/CDIl 107-Framework Handbook-web Updated.pdf

Balance life and work

See the big picture




How does the Benchmark support pupils to...
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8. Personal Use personal guidance interviews as an opportunity to reflect on what activities pupils have participated in, what
guidance career learning they have done, how this contributes to their longer term life goals and what further support they

need to put their plans into action.



